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ñUkhambaò, a Nguni word meaning calabash, is a symbol chosen by Ukhamba Holdings for its significance 

and meaning. To us, Ukhamba is a time honored customary container for storing water or traditional beer for  

future use and so it is with the wealth we seek to create for our shareholders.  

 

Generally, empowerment initiatives tend to benefit only a handful of recognized black organizations of  

individuals. This has led to a concentration of economic  power among relatively few black businessmen and  

women. In only some instances have economic empowerment and wealth creation been extended to include  

previously disadvantaged individuals at grassroots level.  

 

With this in mind, Imperial chose an innovative route to empower all its previously disadvantaged staff  

members. In 1998 the Imperial Group established Ukhamba  Holdings. Through a vehicle called Ukhamba  

Trust, Imperial's more than 15 000 previously disadvantaged employees were able to acquire a stake in  

Ukhamba  Holdings and share in the wealth it creates. Today, Ukhamba is an independent broad-based black  

economic empowerment company, our uniqueness is based on our value-add strategy to companies that we  

invest in. 

 

Ukhamba is a level 3 contributor as per the latest rating report by Empowerdex. 

Ukhamba is 51.3% black owned and has 16% black women ownership. 

 

 

INTRODUCTION 



  

Vision 

Our vision is to become a leading value adding broad-based black economic empowerment partner to suitable  

companies that we invest in. 

  

Mission 

Our mission is to:  

Å Form synergies with local and international companies wanting to make meaningful contributions to 

the advancement of people from previously disadvantaged group. 

 

Å Actively add value to the companies we invests in. 

 

Å Create meaningful employment for previously disadvantaged individuals 

 

OUR VISION AND MISSION  



To ensure that: 

 

Å There is broad and meaningful participation by HDIs 

Å There is equity and operational participation by HDIs 

Å Employment equity targets in investee companies are in place 

Å Skill transfer programs are implemented 

Å Procurement from BEE companies is effected 

Å Enterprise development programs are in place and effective 

Å Social development programs are effective 

 

Benefits of Partnering with Ukhamba 

 

Ukhambaôs critical component of its investment process is to:  

Å Take control of 100% owned entities and run them as model BEE companies 

Å Work closely with its Investments companies to maximize their growth and profitability.  

Å Harness synergies in terms of common customers and centrally managing customer relationships. 

Å Create new networks on behalf of investee companies through proactive value add strategy.  

Å Assist in implementation of the empowerment and transformation programs to focus on improving 

equity ownership by historically disadvantaged individuals and groups, to ensure affirmative 

procurement, to facilitate enterprise development and socio-economic initiatives.   

 

OUR GUIDING PRINCIPLES 



47,1% 

 

Imperial Holdings Limited 

 

UKHAMBA HOLDINGS  (PTY) LTD 

Ukhamba Trust  

(Over 15000 HDI employees of the 

Imperial Group) 

Imperial/ Ukhamba Community 

Development Trust 

46,9% 6% 

×  Ukhamba Trust has approximately 15000 beneficiaries. 

 

×  Imperial and Ukhamba Community Development Trust is a social responsibility Trust that benefits  

     specific poor communities appointed by us in terms of education. 

OWNERSHIP STRUCTURE 



 

Å  Acquire significant minority and/or majority stake in target companies 

 

Å  Invest in various sectors, excluding Real Estate, Tobacco, Liquor, Gambling and Military weapons 

 

Å  Invest in cash generative investments 

 

Å  Investment horizon of 3 ï 10 years 

 

Å  Invest in companies that enable synergies to other group companies 

 

Å  Strong and experienced management 

 

Å  Value add is clear 

 

Å  The target company has a solid profit history 

 

Å  No start-ups 

 

 

 

 

 

 

 

 

 

 

INVESTMENT APPROACH 



* Listed on the JSE  

BUILDING & 

CONSTRUCTION 

 

DAWN Ltd *  - 31% 

 

 

Ukhamba Green  

Services (Pty) Ltd -  

33.3% 

Giuricich Construction  

(Pty) Ltd - 20% 

FINANCIAL, LEASING  

& HR  

SERVICES 

Ikaheng Human 

Resources Services  

(Pty) Ltd - 100% 

Via Capital 

(Pty) Ltd  - 26% 

MOTOR 

MOBILITY 

Imperial Holdings 

Ltd *  - 10.1%  

 

INVESTMENT  AREAS 

 



CORPORATE SOCIAL RESPONSIBILITY 

 

Imperial and Ukhamba Community Development Trust adopted its first school in 2005 and today  assists   

seven schools (four primary and three high schoools) in disadvantaged Communities, south of Johannesburg. 

 

Å Tshepana Primary - Orange Farm 

 

Å Finetown Primary ï Grasmere 

 

Å Inkululeko Yesizwe Primary - Vlakfontein  

 

Å Rekhutlile Primary - Orange Farm  

 

Å Leshata Secondary - Orange Farm  

 

Å Moses Maren Technical ï Eikenhof 

 

Å Qalabotjha Secondary - Vlakfontein 

 

The focus of the Trust has been to improve numeracy and literacy skills at all levels, with emphasis on the  

foundation phase. The Trustees believe that sound literacy and numeracy skills from an early age will have a  

positive impact on future matric results. Since 2005, more than R19 million has been spent on these schools,  

providing teacher training, subsidizing teacher salaries, curriculum development, computer training equipment, 

textbooks and stationery, upgrade and maintenance of buildings, sports grounds and sports equipment. 
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